EERRZ (MlEitis KR A /e ic 2 BE53 851 - 255

(HgEF L AR — )

FHERE XA DIEN Ty T —7
— RSN DB ADET T ADEFINS —

# MR

ﬁ\*

The Developmental Networks support Startups by University Students :

Case study of Kachan no Magokoro Co. Ltd.

Takahisa Wakabayashi

Summary

The biggest factor preventing people from starting a business is the risk of failure. Thus, in

order to increase the number of startups, it is important to cope with this risk ; students (e.g.

university students) can play a role in it. However, students have seldom developed capital for

starting a business ; they need to arrange the necessary resources from others and develop

their own management skills rapidly. Since this is difficult for them to accomplish only by

themselves, they need others to support them. We focus on the concept of developmental

network (Higgins & Kram, 2001), defined a set of developers supporting protégé’s career.

We study the case of Kachan no Magokoro Co. Ltd., established by university students and

depict how developers can support a startup in acquiring resources and developing students’

management skills.
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